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TIPS FOR TRANSITIONS

Issues (and Opportunities) in Succession Planning

mall businesses, hailed as

the backbone of the U.S.

economy, account for a
major portion of our country’s
accumulated wealth.

Yet when it comes to transferring
that wealth to the next generation,
closely held businesses fall woefully
short. Experts say that anywhere
from half to more than 70 percent
of all family-owned businesses
don’t survive the transition from
founder to second generation.

Why? In most cases, taxes or
family discord. Worse still, studies
show that nearly half of all small
business owners don’t have a busi-
ness succession plan.

Though alarming, this statistic
provides an opportunity for law
firms to focus on this important
niche area. Attorneys who bring a
qualified accounting professional into
the mix can provide a complete, inte-

grated solution for business owners. ® Generates income for the THE IMPORTANCE
transitioning owners. OF MINIMIZING TAXES

THE STAKES ARE HIGH In any business sale, there’s a third
Proper succession planning is ® Minimizes taxes. party with a vested interest in the
the key to transferring a closely transaction — the government.
held business, or its assets, to a A well-thought-out succession Improperly structuring the deal
succeeding generation — be it the arrangement can also be a strategic can lead to a significant, even
owner’s immediate family, a trusted ~ precaution against unforeseen multi-generational, tax bite.
employee or an outside buyer. events, namely the death or

In general, good plans address incapacitation of the owners. Continued on page 3
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